
 

Multicultural Queensland Advisory Council 
 
Nomination information 2022 

 
Overview 
The Minister for Children and Youth Justice and Minister for Multicultural Affairs is seeking 
nominations for members of the Multicultural Queensland Advisory Council (the Council) for a 
three-year term commencing in 2022. 

 
The Council will consist of 11 members plus the Minister as chairperson. 

 
Appointments to the Council will be on an individual basis and not as representatives of 
organisations or specific cultural groups. 

 
Role of the Council 
The role of the Council is to provide advice and make recommendations about government 
policies on multiculturalism and how to promote the Multicultural Queensland Charter to support 
a unified, harmonious and inclusive community. 

 
Section 9 of the Multicultural Recognition Act 2016 outlines the functions of the Council, as: 
• providing advice and making recommendations to the Minister about: 

o the needs, aspirations and contributions of people from diverse backgrounds; 
o raising awareness of the multicultural charter within the Queensland community; 
o developing and implementing government policies about multiculturalism; 
o how services and programs funded by the Government can be responsive to the needs 

of people from diverse backgrounds; 

• consulting with any group or entity as directed by the Minister, and 

• carrying out other functions as directed by the Minister. 
 
The Council will meet formally at least twice a year, with more frequent meetings if determined 
necessary by the Council. 

 
Who can apply 

 
Any interested resident of Queensland is encouraged to nominate. Members of the Council will 
be appointed for a period of three years. Potential nominees must have the relevant visa 
requirements to ensure they are able to fulfil the full three-year membership term. 

 
If you are aware of the needs and concerns of people from culturally and linguistically diverse 
(CALD) backgrounds, have a commitment to the principles of the Multicultural Queensland 
Charter, are involved in community activities and have strong community networks, we welcome 
your nomination. 

https://www.cyjma.qld.gov.au/multicultural-affairs/policy-governance/multicultural-recognition-act-2016
https://www.cyjma.qld.gov.au/multicultural-affairs/policy-governance/multicultural-queensland-charter
https://www.cyjma.qld.gov.au/multicultural-affairs/policy-governance/multicultural-queensland-charter


Meeting payments 
 
Council members will be remunerated for attendance at official council meetings and be 
reimbursed for any related out-of-pocket expenses to enable members to attend meetings. 

 
 
How to apply 
If you would like to nominate for the Council, please submit a written nomination through the link 
below. Your application will be assessed by the selection panel against your statement of 
experience and on your ability to undertake the role of the Council. Short listed applicants will be 
presented for the Minister’s consideration. 

 
What you should include in your written nomination (checklist) 

 
1. Apply online through SmartyGrants - https://maq.smartygrants.com.au/MQAC2022. 

 

Your application should include a concise Statement of Experience outlining the skills, 
knowledge and experience you would bring to the role in the following areas: 

 
• Demonstrated awareness and understanding of the strategic issues impacting on 

culturally and linguistically diverse communities in Queensland 
• Demonstrated understanding of the principles of the Multicultural Queensland Charter 
• Involvement in community initiatives and networks 

 
2. Attach a Resume or Curriculum Vitae (two pages maximum). 

 
3. Attach a completed appointment to government body Personal Particulars Form. 

 
 
 
NOMINATIONS CLOSE 5PM, Monday 11 April 2022. 

Further information 
For further information regarding the Council role or nomination process, please contact: 

Phone: 3215 2500 

Email: MAsecretariat@cyjma.qld.gov.au 
 

Web: https://www.cyjma.qld.gov.au/mqac   

https://maq.smartygrants.com.au/MQAC2022
mailto:MAsecretariat@cyjma.qld.gov.au
https://www.cyjma.qld.gov.au/mqac


Multicultural Queensland Charter 
The Multicultural Recognition Act 2016 includes the Multicultural Queensland Charter (the 
Charter). All employees of Queensland government departments and statutory bodies must be 
aware of the Charter and must consider it when developing policies or providing services to 
people from culturally and linguistically diverse backgrounds. 

 
The Charter states that: 

the Parliament— 

• honours the Aboriginal peoples and Torres Strait Islander peoples, the First Australians, 
whose lands, winds and waters we all now share, and their ancient and enduring cultures; 
and 

• acknowledges the achievements of our forebears, coming from many backgrounds, and that 
a bringing together of the cultures of people from many backgrounds forms an integral part of 
Queensland’s identity; and 

• recognises that diversity deepens and enriches our community and provides an invaluable 
asset for Queensland’s future; 

 
this Act establishes the following Multicultural Queensland Charter— 
1. A shared commitment to Queensland and Australia, and a free and democratic society 

governed by the rule of law, fosters a strong and unified community. 
 

2. The people of Queensland come from many diverse backgrounds and have worked, and 
continue to work, together to build a prosperous, fair and harmonious Queensland. 

 
3. The people of Queensland should be able to express and celebrate, in a lawful way, their 

cultural, linguistic and religious diversity. 
 

4. Equal rights and responsibilities under the law and equitable access to the services 
provided or funded by the Government for all people of Queensland helps build a fair 
community. 

 
5. A shared commitment, among members of the Queensland community, to mutual respect, 

fair treatment and valuing the diversity of peoples in the community fosters a caring, safe 
and inclusive community. 

 
6. The creation of opportunities that encourage the full participation of people from diverse 

backgrounds in the cultural, economic, political and social life of Queensland helps build a 
prosperous State. 

 
7. Sustained, respectful and inclusive engagements between all individuals, groups and the 

Government are a basis for mutual understanding. 
 

8. A unified and harmonious community promotes a sense of belonging among its people and 
builds community confidence and resilience. 



Example Statement of Experience 
Your Statement of Experience should outline the skills, knowledge and experience you 
would bring to the Multicultural Queensland Advisory Council. Please address each of 
the criteria. A number of examples have been provided for each criterion to assist you in 
making your statement. These criteria will be used by the selection panel to assess your 
nomination. 

 
Selection criteria 
1. Demonstrated awareness and understanding of the strategic issues 

impacting on culturally and linguistically diverse communities in 
Queensland 
Examples: 
• is aware of issues affecting people from culturally and linguistically diverse 

(CALD) backgrounds in Queensland, including newly arrived migrants, refugees 
or people seeking asylum 

• has a strategic focus on matters relating to people who may experience 
discrimination or marginalisation 

• provides details of their role in the community 
• has extensive experience representing the needs of people from CALD 

backgrounds 
• can represent broader communities’ issues other than their own 
• has skills, knowledge and/or experience in other fields which will add benefit to 

the Council’s considerations 
• has personal experience as a migrant, refugee and/or person seeking asylum or 

current knowledge of the unique perspectives and experiences of migrants, 
refugees and/or people seeking asylum 

 
2. Demonstrated understanding of the principles of the Multicultural 

Queensland Charter 
Examples: 
• is aware of the Multicultural Queensland Charter 
• has adopted the principles within work/life 
• supports social cohesion within the broader community 

 
3. Involvement in community initiatives and networks 

Examples: 
• has been involved in the planning and/or delivery of initiatives which support 

diversity and inclusion  
• has active membership of community organisations/groups or participation 

on boards and committees (e.g. organisations that work with migrants and 
refugees) 

• has extensive community networks and community contacts, including 
outside of own community and with individuals from a refugee or asylum 
seeker background 

• has awareness of services supporting people from CALD backgrounds 
• is recognised as a community leader or person of positive influence in the 

community (e.g. spokesperson for community group) 
• has good track record in addressing issues affecting people from CALD 

backgrounds at the community level and/or advocating to government 


	Nomination information 2022
	Overview
	Role of the Council
	Who can apply

	Example Statement of Experience
	Selection criteria
	2. Demonstrated understanding of the principles of the Multicultural Queensland Charter
	3. Involvement in community initiatives and networks

	Multicultural Queensland Charter
	this Act establishes the following Multicultural Queensland Charter—

	Example Statement of Experience
	Selection criteria
	2. Demonstrated understanding of the principles of the Multicultural Queensland Charter
	3. Involvement in community initiatives and networks


